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Policies, Regulations and Rules. Board policies,

System regulations and Agency rules and procedures are
available at:

http://agrilifeas.tamu.edu/rules-procedures/index.php

Social Security. The state currently matches the
employee Social Security contributions at a rate of 62%
on the first $113,700 in earnings (OASI portion) and
1.45% on all earnings (OAHI! portion). These rates are
subject to change each calendar year.

Unemployment Compensation Insurance (UCI). The
state pays UCI on behalf of the employee at the rate of

.10% of the total salary.

Workers’ Compensation Insurance.

Notice is hereby given to all persons employed in the
service of and on the payroll of the institutions and
agencies under the direction and governance of the Board
of Regents of The Texas A&M University System that
Workers' Compensation Insurance coverage is provided in
accordance with Chapter 502 of the Texas Labor Code.

| hereby acknowledge receipt of this notice that Workers'
Compensation Insurance has been provided as above
stated.

Retirement. All regular budgeted employees are required
to participate in either the Teacher Retirement System
(TRS) or Optional Retirement System (ORP). (Graduate
assistants and wage employees do not participate in the
refirement system.) The employee's contribution to either

plan is tax-deferred and is required as a condition of state
employment.

TRS: Regular employees are required to participate in the
TRS on their 15t day of employment uniess they are
eligible for ORP and enroll. Each member of TRS is
required to deposit 7.2 percent of gross pay. The ASM
System makes a 6.8 percent contribution to the member's
account. TRS provides three basic benefits to
participants—survivor and death benefits, disabiity
benefits, and retirement benefits.

ORP: Full-time employees eligible for ORP have 90 days
from their hire date to elect to participate in this program.
Employees not exercising the one-time option to enroll in
ORP during this 90-day period are required to remain in
TRS thereafter. Each member of ORP is required to
deposit 6.65 percent of gross pay. The A&M System
makes a 6.6% percent confribution to the member's
account. If eligible for ORP, employees are provided ORP
information. If there are questions concerning eligibility,
contact the Human Resources office at (979) 845-2423.

Supplemental Retirement. | acknowiedge that | have
received or have electronic access to the “Overview of the
TDA Program and Texa$aver DCP" brochure and
additional information on the Texa$aver Deferred
Compensation Plan at:

hitp://tamus. edw/offices/benefits/retirement

Any employee who wishes to place part of their pay in a
supplemental retirement program may also obtain
information regarding the Tax Deferred Account (TDA)
and Texa$aver Deferred Compensation Program (DCP)
from the Payroll Office at (879) 845-2423.

Acknowledgement:

I, , acknowledge that | have received information explaining my employee benefits,
including a list of approved ORP vendors (if eligible), and agree to the preceding conditions of employment and that a copy of
this form was provided at the time of my new employee processing.

Name (printed)

UIN Date

Signature

Department

With few exceptions, you have the night to request, receive, review and comec! information about yourself coliected using this form.

For questions concerning this form, please call 979-845-2423.
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VAL VERDE COUNTY
HUMAN RESOURCES DEPT

MEMORANDUM

To: Efrain Valdez, County Judge

From: Juanita Barrera, HR Director

Date: April 27, 2018

Subject: AGENDA ITEMS FOR MAY 2018

Listed below are several personnel matters which need to be part of the upcoming May agenda for HR
reporting period from April 19, 2018 through May 2, 2018.

A. Jo Ann Cervantes, District Clerk, requesting the discontinuance of checks to Patricia Garcia,
effective April 23, 2018. Ms. Garcia resigned.

B. Jo Ann Cervantes, District Clerk, requesting the issuance of checks to Vanessa Payne, Deputy
Clerk III, with an annual salary of $23,525.00, effective April 30, 2018. Ms. Payne has been
promoted and is replacing Patricia Garcia who resigned.

C. Jo Ann Cervantes, District Clerk, requesting the issuance of checks to Brenda Cruz, Deputy Clerk
11, with an annual salary of $22,487.50, effective April 30, 2018. Ms. Cruz has been promoted
and is replacing Ana Guia who was promoted to Deputy Clerk II1.

D. Jo Ann Cervantes. District Clerk, requesting the issuance of checks to Rosie Thomas, Deputy
Clerk I, with an annual salary of $21,450.00, effective April 30, 2018. Ms. Thomas is replacing
Brenda Cruz who was promoted to Deputy Clerk II.

E. Joe Frank Martinez, Sheriff, requesting the discontinuance of checks to Brianna Chavarria,
effective April 13, 2018. Ms. Chavarria was terminated.

F. Joe Frank Martinez, Sheriff, advising the Court that Fabian Galvan, has been transferred back to
transport with no change in salary effective April 16, 2018.

G. Joe Frank Martinez, Sheriff, requesting the issuance of checks to Waylon Bullard, Chief Deputy,
with an annual salary of $57,534.47, effective May 1, 2018. Mr. Bullard is replacing Douglas
Spielman who resigned.
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